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David B. Hayes, recently named As- 
sistant Secretary-Management for the 
North Carolina Department of Transport- 
ation. 


Hayes Assumes 
New DOT Role 


David B. Hayes, formerly Director 
of Program Management for the 
Division of Highways, has been 
named Assistant Secretary-Manage- 
ment for the Department of Trans- 
portation by Secretary Tom Brad- 
shaw. 

“Dave Hayes has worked closely 
with me on resource management, 
productivity and pay incentive 
programs for our department. His 
appointment further strengthens the 
goals and objectives that Governor 
Hunt and | have set in these areas. 
Hayes now assumes additional 
responsibilities in other management 
areas,’ said Bradshaw. 

As_ Assistant Secretary-Manage- 
ment, Hayes is responsible for the 
department’s fiscal, automated data 
processing, purchasing, internal 
audit, occupational safety and 
emergency planning, and pro- 
ductivity management functions. 


(continued on back page} 
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...- Our Communications Vehicle For The Movement 


DOT Sets Pace 


“Let’s Be a Leader to Make It Work 
for All of Us” is the theme of the 1978 
State Employees Combined Cam- 
paign in Wake County, and North 
Carolina Department of Transporta- 
tion employees took the message 
seriously. 


Transportation department em- 
ployees led the way in this year’s 
drive, becoming the first state agency 
to exceed its goal. Some 1,979 
NCDOT employees contributed 
$18,195, representing 169 percent of 
the department’s $10,724 goal. 


Secretary of Transportation Tom 
Bradshaw, who is serving as chairman 
of the Combined Campaign, said he 
is ‘most appreciative of the fact that 
83 percent of all our DOT employees 
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For Campaign 


in Wake County” made a con- 
tribution. 

“1 also want to thank all of the 
individuals who served as volunteers 
in this year’s drive. We are also 
grateful for the leadership of Henry 
Clegg and Zeb Hocutt, who headed 
the campaign in our department. All 
of your efforts produced a most 
successful drive to assist 40 United 
Way agencies and over a dozen 
National Health Agencies,” said 
Bradshaw. 

In the overall campaign, 7,700 state 
‘employees gave $120,600, or 110 
percent of the drive’s goal of 
$110,000. Bradshaw said he was 
pleased that employee participation 
increased from 42 percent last year to 
more than 55 percent this year. 


Secretary of Transportation Tom Bradshaw, left, who is serving as chairman of the 
State Employees Combined Campaign in Wake County, reviews Department of 
Transportation pace-setting results with Jane Donleycott, representing Zeb Hocutt of 
Motor Vehicles, and Henry Clegg, Assistant Highway Administrator. Hocutt and Clegg 
spearheaded. the department’s 1978 drive. 
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New snack bar in Highway Building offers greater food variety and increased 


seating capacity for department employees. 


At New Snack Bar 


“You Can Get Anything You Want’ 


A new food service facility offering 
numerous menu selections opened 
October 30 in the Highway Building 
in Raleigh for Department of Trans- 
portation employees. 

The new cafeteria-style restaurant, 
located on the third floor, replaces 
the smaller snack bar housed in the 
basement. The concept of expanding 
and improving the facility was 
launched after the Raleigh unit of the 
North Carolina State Government 
Employees Association supported 
the desire for a better food outlet. 

Added impetus for a new facility 
came from a 1977 attitude survey 
initiated by Secretary Tom Bradshaw 
in which employees voiced concern 
that the former facility was in- 
adequate to serve their needs. 

“This new facility is an effort to 
meet the food service needs of our 
employees,” Bradshaw said. “It offers 
increased seating, greater variety of 
foods and snacks, and a more 
attractive atmosphere.” 

The new lunchroom/snack bar is 
one of four such facilities in state 
government buildings in Raleigh. It is 
operated by the Division of Services 
for the Blind, which was also 
responsible for the previous outlet. 

Bradshaw said he appreciated the 
efforts of the Raleigh chapter of the 


state government employees asso- 
ciation and the blind services 
division, which is an agency of the 
North Carolina Department of 
Human Resources, in providing the 
new outlet “to add to the con- 
venience of our employees.” 

Larry Everett, business enterprise 
counselor for the blind services 
division, said the new facility is 
“doing very well.” 

“Business has snowbailed since we 
opened the new unit,” Everett said, 
pointing out that additional person- 
nel have been hired to accommodate 
the increased number of customers. 
Gertie Lacy manages the new facility. 

Everett said he plans to offer a 
number of new items to tempt the 
palates of department employees. 
The new lunchroom already offers 
hotdogs, hamburgers and cold plate 
lunches, and Everett says he also 
wants to sell hot lunches and hot 
soups. 

Space for the new facility became 
available when the department’s 
computer operation moved from the 
third floor to offices in the Motor 
Vehicles Building. Although most of 
the remodeling of the unit has been 
completed, Everett says the new 
snack bar will be decorated in 
colorful abstract designs to add to its 
appearance. 
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(Editor’s Note: This is the fifth in 
FORMS AND PROCEDURES 


Form NCUI 500 — Initial Claim for Be 


The employer is not required to giv 
separation for the purpose of filing a cl. 
necessary to contact the local Employm 
for which he may be eligible. 


Form NCUI 500 is a multi-part f 
unemployment insurance from a clai 
A copy of the form will be prepared by 
and forwarded to the claimant’s last e 
for separation information. A detailed € 
a reason other than “no work availab 
enable the Employment Security Com 
for unemployment insurance. 


quits without good cause attributab 
separation information on the Form N 
worker was discharged or voluntarily 
“guilty of misconduct” would not ad 
termination. “Accepted other emplo 
country” would adequately explain a 


If the employee is discharged for ao 


Section 5 in the State Personnel Mani 
Duties’, or “Personal Conduct”, 
whenever a separation is produced by 


When indicating a “voluntary quit” | 
examples that would apply: | 


1. To accept other employment | 


2. Voluntary retirement 


3. Relocate to another area : 
4. Failed to return to work after an 


f é g } 
5. Absence without authorization, /! 
work 


6. Failed to return after a leave of a) 
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Certain types of separations, while na 
for misconduct”, may still raise a ques 
Examples are: health reasons, disability| 

i 
| 


In the event a labor dispute occurs at | 
Security Commission office and pei 

If the decision is unsatisfactory, or of 
an appeal, sign the appeal portion of tli 
whose name and address appears on 
must be postmarked before midnight of 
“Appeal Rights Expire”. When the clair} 
at the hearing — notice as to date and tit 
to you. 


TRANSPORTATION YESTERDAY: 

In North Carolina: 1957 — Hatteras to Ocracoke ferry purchased from 
private operator. : 

Elsewhere: 1892 — Pneumatic tire for automobiles patented. _ ak oe 
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le a Claim 


series on Unemployment Insurance.) 


fits and Notice to Last Employer 


1e employee a form or other type notice of 
. The employee should be informed that it is 
t Security Commission office for any benefits 


1 used to take an initial application for 
‘who is totally separated from employment. 
cal Employment Security Commission office 
loyer (appropriate State agency) as a request 
lanation must be given if the separation is for 
. The separation information is necessary to 
sion to determine if the claimant is eligible 


1duct connected with his work or voluntarily 
o the employer, the employer, in giving 
J| 500, should fully explain the reason the 
lit. “Unsatisfactory work performance” or 
ately explain a “discharge for misconduct” 
ant” or “relocated to another area of the 
luntary quit” termination. 


, pages 5-10, relating to the “Performance of 
nstitutes work-connected “misconduct” 
ly one or more of these causes. 


Form 500, the following are representative 


| leave 


ice or explanation and does not return to 


‘nce 


onstituting a “voluntary quit” or “discharge 
1 as to the claimant’s eligibility for benefits. 
isons; and retirement due to health reasons. 


ven institution, call the nearest Employment 
he circumstances. 


vhich in your judgment may be reversed on 
orm and mail the form to the claims deputy 
‘ bottom of the determination. The appeal 
e date shown in the box on the form marked 
it appeals, be sure the agency is represented 
of scheduled appeals hearing will be mailed 
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Mark Your Calendar 


Holiday dates for 1979 have been announced by the Office of 


State Personnel: 


New Year’s Day 
Easter Monday April 16, 1979 
Memorial Day May 28, 1979 
Independence Day July 4, 1979 


January 1, 1979 


Labor Day September 3, 1979 


Veteran’s Day 
Thanksgiving 
23, 1979 


Christmas December 24, 25 


and 26, 1979 


November 12, 1979 
November 22 & 


Monday - 
Monday 

Monday 
Wednesday 
Monday 

Monday 
Thursday & Friday 


Monday, Tuesday & 
Wednesday 


sioner of Motor Vehicles, second from right. 


Retired Employees To Be Covered 


Blue Cross/Blue Shield insurance coverage now is being provided at no cost 
to retired Department of Transportation employees. 

The new policy became effective October 1. Since 1974, the coverage has 
been provided free to employees. Now retired employees also will be covered 


free. 


Charges for dependents’ coverage will continue at the same rates for active 


and retired employees. 


Supplies of Retired Group Enrollment applications have been provided to 
supervisory personnel. These applications and Form 6 must be processed 
together by Personnel for employees applying for Retirement effective 
January 1, 1979, and thereafter in order to insure an orderly transfer from 
active to retired status on the date of retirement. These forms then will be 
processed through the Payroll and Insura 


Retirement System. 
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Charles J. Wesson, second from left, was sworn in November 9 as a Law Enforce- 
ment Officer | (Inspector) with the Enforcement Services section of the Division of 
Motor Vehicles by Secretary of State Thad Eure. Attending the ceremonies were J. G. 
Wilson, far left, Director of Enforcement Services, and Elbert L. Peters, Jr., Commis- 
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Thomas W. Bradshaw, jr. 
Secretary of Transportation 


Cy K. Lynn 


Special Assistant for Public Affairs 


TWO-WAY TRAFFIC _ 


Hayes Assumes 
New DOT Role 


(continued from front page) 

“This is a key position in support of 
our continuing efforts to increase the 
efficient use of the department’s 
resources in meeting our state’s 
transportation needs,” Bradshaw 
said. ‘While over 70 applicants were 
considered for this job in a nation- 
wide search, | am pleased that we 
were able to find someone with the 
qualifications and talent within our 
own organization to assume this vital 
role. In addition to his management 
expertise, his knowledge of the 
transportation department will be of 
invaluable assistance in his efforts to 
coordinate these management func- 
tions and continue to advise me on 
the operation of the organization.” 

Hayes brings a varied management 
background in state government and 
military service to his new post, which 
he assumed November 7. Since 1970 
he has held management systems and 
analysis positions in the departments 
of Administration and Transporta- 
) tion. During a 25-year career with the 
Marine Corps, Hayes served in 
several information systems develop- 
ment, logistics and staff assignments 
as well as command posts. He retired 
as a lieutenant colonel. 

A native of California, Hayes 
graduated from the University of 
Portland with a degree in business 
administration. 


Television photographers record PCB-removal field tests in Warren County while 
force-feed loader scoops up the material from the roadside. 


Report: 


PCB Test Results Encouraging 


Results of tests conducted during 
the October 5 removal of PCB- 
contaminated soil from approx- 
imately one mile of NC-58in Warren 
County show that the material can be 
picked up and hauled without 
harming the environment or the 
personnel involved. 

Test results show that the removal 
operation by Department of Trans- 
portation (DOT) maintenance crews 


How to File a Claim 


(continued from inside) 


In the event that you appeal and the decision of the appeals deputy is unsatisfactory 
to you, his decision may, within ten calendar days of the date it was mailed to you, be 
appealed to the Employment Security Commission. If your application for appeal is 
granted, the Employment Security Commission will send out Notices of Hearing. It will 
not be necessary for you to attend or be represented at the hearing. New evidence is 
not normally presented at hearings before the Employment Security Commission. The 
Employment Security Commission reviews and makes its decision on the evidence 
already taken by the claims and appeals deputies. However, you do have the right to 
attend or be represented by counsel at the hearing. 


Further recourse may be made to the Superior Court of your county, if, in your 
opinion, the decision of the Employment Security Commission is unsatisfactory. This 
action can be taken by you or your attorney in accordance with the instructions in the 
Employment Security Commission’s Rules and Regulations. In order that your appeal 
may be timely, it must be filed within ten days after the Employment Security 


Commission hands down its decision. 


did effectively remove the PCB-laced 
soil from the highway shoulder. Soil 
samples taken from the shoulder 
after the cleanup showed the level of 
PCB’s to be significantly below the 
minimum safe standard of 500 parts 
per million accepted by the En- 
vironmental Protection Agency 
(EPA). Contaminated soil removed 
from the site also measured below 
the EPA standard. 

Air samples tested revealed the 
amount of PCB’s in the air before; 
during and after the removal to be 
substantially below the level ac- 
cepted by the EPA as safe in a work 
setting. In addition, there was only a 
slight increase in the amount of PCBs 
in the air during the removal 
operation. 

Results are still being analyzed by 
health officials to determine what 
protective clothing, if any, will be 
required for DOT personnel for the 
final removal. Once approved 
disposal sites have been located, 
transportation department em- 
ployees will remove the material 
from approximately 210 shoulder 
miles of North Carolina roadsides. 


